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1.9 SOCIAL COMPLIANCE POLICY

Laura Ashley is committed to positive change, taking
responsibility for the impact we make on the environment and
on human lives seriously. We have set and updated our Code of
Practice, which is a non-negotiable commitment from all our
suppliers.

The legal requirements for the region should always be adhered
to, and if any part of the Laura Ashley Code is in violation of
national law, then the law should always be followed. The
Laura Ashley Code will, most often, be above and beyond legal
requirements.

Laura Ashley seeks business partners that consider the broader
impact of it’s activities on human rights and environmental
issues within the community in which they operate. You should
ensure as far as possible that any subcontractor and any
company or person responsible for the delivery of supplies to or
from you also complies with the Code of Practice. You should
draw this Code to their attention before having any further
dealings with them. In addition, your orders are governed by
our Conditions of Purchase, which are set out on the reverse of
our Purchase Orders. Please sign and return the form at the end
of the section to confirm your agreement.

LAURA ASHLEY STATEMENT OF HUMAN RIGHTS

Laura Ashley is committed to ensuring that all workers
involved in the production of any Laura Ashley products,
wherever they may be located, are treated with humanity and
dignity and all are entitled to his or her basic rights.

1 EMPLOYEES
CHILD LABOUR SHALL NOT BE USED

1.1 Every worker must be at least 15 years of age or the
minimum legal working age of that country (whichever higher).
We recognise the rights of every child to be protected from
economic exploitation. Proof of age should be kept.
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